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Washington, DC - With the completion this month of the review of the U.S. Department of Interior’s U.S. Fish and
Wildlife Service by the U.S. Equal Employment Opportunity Commission [EEOC], dated June 6, 2010 the extent of
human resource mismanagement at the Department has been further documented. Taking sharp issue with current
Interior policies, EEOC has found continued underrepresentation of minorities and policies that re-enforce ‘personality
driven’ human resource management.  The Blacks In Government Interior Chapter [BIG] points to its recent White Paper
findings as further collaboration of this review showing a Department wide problem driving diversity and diversity of
opinion out of management, out of employment and delivering bad public policy decisions adversely affecting all
Americans. BIG sees the recent oversight failures contributing to the Gulf oil spill crisis as a direct consequence of
‘good old boys’ out of touch with commonly held American values. 

“Like the Gulf oil well cap BP has given us, Interior may be capturing diversity at the top of the department, but the vast
majority of the talent is being blown out by management not being held accountable to the same standards the Federal
government mandates for private businesses,” said Kim Lambert, BIG Interior Chapter President.  The EEOC review
characterizes the current diversity management structure at U.S. Fish and Wildlife as dependent on ‘personalities and
whim’.” 

Citing a 1948 Executive Order by President Harry S. Truman; the 1964 Civil Rights Act; the Equal Employment
Opportunity Act of 1972; and President Carter’s Reorganization Plan mandating the same standards for Federal
employment as those in the private sector, EEOC has issued a stinging rebuke to current Interior diversity practices at
the U.S. Fish and Wildlife Service. Secretary Salazar was hand delivered the BIG White Paper report documenting
many of these concerns last fall. 

BIG leadership is deeply concerned that Secretary Salazar has not appointed a new point person on workforce diversity
since Robert Stanton left that role last fall. It has been filled by an ‘acting director’ for half a year. Equally disturbing,
senior Interior staff seem to be out of touch with the sensitivity and urgency of stopping the flow of talent out of the
organization and leaving weak management in place over critical American assets, like oil industry oversight. 

Despite assurances from the department, not a single new accountability standard to increase diversity has been
implemented or discussed with BIG’s leadership. The accountability standards currently in place are the same as those
in place as a ‘check off’ on a form. 

As further confirmation of inaction by key personnel, BIG points to the case of Stewart v. Department of the Interior
where “intentional race discrimination” was found at the Bureau of Ocean Energy Management, Regulation and
Enforcement on May 8 of last year. The Department quickly issued a final order on June 17, 2009 adopting remedies
ordered by the EEOC’s Administrative Judge Martin.  In that finding “AJ Martin strongly encouraged the Agency to
institute a panel selection system which requires the full complement of all protected classes be represented, for all
selections, regardless of grades…to help ensure the absence of discrimination in future selections and provide evidence
of the Agency’s proactive and preventive measures.”  As of today, the Agency continues to operate status quo, not in
compliance. 

“For too long now, the Department of the Interior has institutionalized a culture of outright racial and ethnic discrimination
and abuse that exposes minority employees to outright racism. When is a clean-up coming?” said Stewart’s
representative Matthew Fogg.  Mr. Fogg is a retired Chief Deputy, U.S. Marshal and Vice President (Elect) of Federally
Employed Women for Congressional Relations. 

At U.S. Fish and Wildlife, the EEOC review notes employment opportunities for the sons and daughters of current
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employees for ‘one of the least diverse workforces in the Federal government’ but diminishing opportunities for all
Americans. 

“We are so disappointed in Secretary Salazar’s key advisors. They have missed the warning signs on a cheap design
and countless others are paying the price,” said Lambert. “It is so frustrating. The process continues to fail at Interior and
no one is held accountable despite what we are being told” she said. “Like the Gulf oil disaster, irreparable damage is
being wrought on countless Americans currently working at Interior or those seeking to bring their skills to the
Department. The Director of the Office of Civil Rights and top advisors to the Secretary should not continue to ignore the
EEOC findings at U.S. Fish and Wildlife and our White Paper on the problems department wide. We applaud EEOC’s
effort to help Interior reverse course and become a model employer” she added. 

Given the current situation, the EEOC review and the Judge’s findings, BIG’s Interior Chapter has requested an
emergency round table meeting with Secretary Salazar to immediately prioritize and calendar the implementation of the
EEOC and White Paper recommendations Department wide. 
 
 

The White Paper report and EEOC letter to FWS can be found on line at http//:www.doibig.clubexpress.com.
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